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Aboriginal and Torres Strait Islander Steering Committee Expression of Interest
Our purpose
Our purpose is to provide a dedicated platform for Aboriginal and Torres Strait Islander women to advocate, lead, and advise on domestic, family, and sexual violence policy and practice. 
We provide cultural expertise, guidance, and support to our organisation’s management, Board, membership, governments, and service providers to ensure that responses are culturally safe, inclusive, and community-led. 
We recognise the diversity of perspectives, experiences, and cultural knowledge across Aboriginal and Torres Strait Islander communities, and we are committed to creating spaces where all voices are heard, valued, and reflected in our work.
Key Details
	Contact details

	Name:
	
	Preferred name:
	

	Address:
	

	
	

	Phone:
	
	Mobile:
	

	Email:
	

	Personal information 

	Date of birth:
	
	Gender:
	

	
	
	Pronouns: (Optional)
	

	Who’s your mob and what’s your country?
	
	
	

	Do you identify as a person with a disability
	 ☐ Yes
	 ☐ No

	If you feel comfortable, please share any details:
	


	Do you live or have previously lived in regional, rural or remote areas? 
 If you feel comfortable, please share any details: 
	 ☐ Yes
	 ☐ No 


	Additional information

	Please tell us about your role, the work you do, or your connection to this space:

	

	How did you hear about the Domestic Violence NSW Aboriginal and Torres Strait Islander Steering Committee?

	

	Tell us why you want to join the Domestic Violence NSW Aboriginal and Torres Strait Islander Steering Committee and what you hope to be able to contribute to the committee




	

	Do you have any experience in advocacy, policy development and/or governance?
 ☐ Yes ☐ No
If ‘yes’, please provide details:

	


	Please indicate which area(s) of domestic, family, and sexual violence most interest you.
· Working in and/or leading domestic, family and/or sexual violence services.
· Early intervention and prevention.
· Academic expertise.
· Lived experience.
· Community member.
· Justice/Court Advocacy Services.
· Housing/Homelessness.
· SEWB/Health
· Children and Young People
· Men’s Advocacy in Ending Gendered Violence. 
· Other area (please specify):



	Commitment and shared commitments

	As part of being on the Aboriginal and Torres Strait Islander Steering Committee, members are asked to agree to the following shared commitments.
These help us work together respectfully and ensure the committee can have the greatest impact for Aboriginal and Torres Strait Islander women, children, families, and communities.
Please indicate your agreement to each statement by ticking “Yes” or “No.”
I am able to commit to attending quarterly Steering Committee meetings (either in person or online, as required).
☐ Yes ☐ No
I will make every effort to participate in a reasonable portion of out-of-session consultations, such as phone calls, online discussions, or working group activities.
☐ Yes ☐ No 
I am willing to attend community events or activities, where appropriate, to strengthen connections and bring community voices into the committee’s work.
☐ Yes ☐ No
I agree to uphold cultural integrity, respect, and professionalism in all interactions, including respecting confidentiality and different perspectives.
☐ Yes ☐ No
I agree to work collaboratively with other members, engaging in robust and respectful discussion while supporting collective decisions of the committee.
☐ Yes ☐ No
I agree to maintain confidentiality about sensitive discussions, documents, and information shared through the committee, unless given explicit permission to share.
☐ Yes ☐ No 

	Conflict of interest

	This section will be updated once we know more about whether DCJ’s new conflict of interest policy applies 

	Access, Equity and Equal Opportunity Statement:

	DVNSW values diversity and is committed to promoting access to and equity of services for all people, particularly women and children who experience domestic and family violence at higher rates. This includes Aboriginal and Torres Strait Islander people, women and children, women and children from migrant and refugee backgrounds, LGBTIQA+ people and their children, women and children in rural and isolated areas, older women, young women and women and children with disability.
DVNSW is an Equal Opportunity Employer (EEO). This means all applicants have the right to be considered for positions based on skill, aptitude and relevant qualifications, according to the selection criteria specified when the position is advertised. This right exists irrespective of the applicant’s cultural background, religious affiliation, political opinion, sexual orientation, social origin, disability (subject to the ability to perform the inherent requirements of the position), age, medical record, trade union affiliation or personal attributes.  
We are committed to ensuring our committee is accessible and inclusive for everyone. Are there any supports or accessibility adjustments that we can provide for you? 	




	Date of Interview
	

	Applicant Signature
	

	Member Signature 
	

	Member Signature
	

	Date of Applicant’s Membership
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